Personnel Provided

DFS/UNIFIL/AUT/01

Annex A

by the Federal Government of Austria

UNIFIL — Logistics Multirole Company

1 - Requirements

1. The Government agrees to provide the following personnel:

For the period starting 1 June 2016

UNIT/SUB UNIT

QTY CAPABILITY

Logistic Multirole Company

Increase of the Fire Service platoon by 9

183 additional firefighters.

FHQ Staff officers '

For the period starting 1 July 2014 to 31 May 2016

UNIT/SUB UNIT QTY CAPABILITY
Logistic Multirole Company 174
FHQ Staff officers ' 7

For the period starting 1 June 2013

to 30 June 2014

UNIT/SUB UNIT QTY CAPABILITY
Logistic Multirole Company 174
FHQ Staff officers ' 7

For the period starting 14 November 2011 to 31 May 2013

UNIT/SUB UNIT QTY CAPABILITY
Logistic Multirole Company 160
FHQ Staff officers ' 7

"Number of FHQ Staff Officers and assignments/appointments will vary in time and will be
agreed in advance between the Office of Military Affairs/DPKO and the Government through
separate exchange of correspondence.
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Note: The Government may provide additional personnel as a National Command Element
(NCE) or National Support Element (NSE) at its own expense. There will be no payment for
troop costs, rotation or self-sustainment and no other financial liability for the United Nations
for NSE personnel.

2 - Reimbursement

2. The Government will be reimbursed as follows:

A. Troop costs at the rate of $1,332 per person per month from 1 July 2014;
B. Troop costs at the rate of $1,365 per person per month from 1 July 2016;

C. Troop costs at the rate of $1,410 per person per month from 1 July 2017.

3. Deduction may be made to Troop/Police personnel reimbursement in respect of absent
and non-functional major equipment listed in this MOU, in accordance with General
Assembly Resolution A/RES/67/261, Section 11, paragraph 11.

4. The contingent personnel will receive directly from the peace-keeping mission a daily
allowance of $1.28 plus a recreational leave allowance of $10.50 per day for up to 15 days of

leave taken during each six month period.

3 - General conditions for personnel

5. The Government shall ensure that the personnel it provides meets the standards
established by the United Nations for service with UNIFIL, inter alia, with respect to rank,
experience, physical fitness, specialization, and knowledge of languages. The personnel shall
be trained on the equipment with which the contingent is provided and shall comply with
whatever policies and procedures may be laid down by the United Nations regarding medical
or other clearances, vaccinations, travel, shipping, leave or other entitlements.

6. During the period of their assignment to UNIFIL, the Government shall be responsible
for payment of whatever emoluments, allowances and benefits may be due to its personnel
under national arrangements.

7. The United Nations shall convey to the Government all pertinent information relating
to the provision of the personnel, including matters of liability for loss or damage to United
Nations’ property and compensation claims in respect of death, injury or illness attributable to
United Nations’ service and/or loss of personal property. Claims for death and disability
(D&D) incidents will be handled in accordance with General Assembly resolution 52/177 of
18 December 1997. Guidelines for submitting claims arising from death and disability
incidents are detailed in A/52/369 dated 17 September 1997.

8. Any personnel above the strength authorized in this MOU are a national responsibility,
and not subject to reimbursement or support by the United Nations. Such personnel may be
deployed to the UNIFIL, with prior approval of the United Nations if it is assessed by the
troop-contributor and the United Nations to be needed for national purposes, for example to
operate the communications equipment for a national rear link. These personnel shall be part
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of the contingent, and as such enjoys the legal status of members of UNIFIL. The troop/police
contributor will not, however, receive any reimbursement in respect of this personnel and the
United Nations will not accept any financial obligation or responsibility in connection with
such personnel. Any support or services will be reclaimed from reimbursement due the
troop/police contributor.

0. Personnel deployed at the request of the United Nations for specific tasks of limited
duration may be covered by supplementary arrangements to this MOU as appropriate.

10.  National civilian personnel provided by the Government who are serving as part of a
formed body of troops/police shall be assimilated with unit members of formed bodies of
troops/police for the purpose of this MOU.

11. The general administrative and financial arrangements applicable to the provision of
military and other personnel shall be those set forth in the Guidelines for troop-contributors in
annex G.
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APPENDIX 1 TO ANNEX A

SOLDIER’S KIT - MISSION SPECIFIC REQUIREMENT

1. In order to ensure that units are operational, the following list of required items
have been identified as the minimum recommended operational kit:

DESCRIPTION:

oTY

UNIFORM ITEMS

Personal Weapon

Rating Badge, Working Blues

Rating Badge, Working Whites

Rating Badge, Dress Blues

Rating Badge, Dress Whites

Rating Badge, Peacoat

Utility Jacket

Collar Device, Coverall

Utility Shirt

Coveralls

Bag, Duftfel

T-Shirts

Underwear

Socks, Black

Towels

Belt, Black, Slvr Tip

Belt, White, Slvr Tip

Buckle, Silver

Cap, Ballcap

Cap, Knit, Blue

Coat, All Weather

Coveralls

Gloves, Leather, Black

Hat, White, Service

Jacket, Utility Working

Jumper, Svc, Drs, Blue

Jumper, Svc, Drs, White

Neckerchief

Necktie, Black

Overcoat, Peacoat

Shirt, P/W, Blue (L/S)

Shirt, S/S, White

Shirt, Utility

Shoes, Safety, Chukka

Shoes, Black, Dress

Sweater, Jersey

Trouser, Drs. White, CNT

Trouser, White, Poly/CNT

Trouser, Ply/W1, Blue

Trouser, Svc, Drs, Blue

Trouser, Utility
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